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Bylaws
ARTICLE I

MISSION STATEMENT

To enhance leadership abilities, foster opportunities, and improve the quality of life in the          community.               
ARTICLE II

PURPOSE   
1. To identify current and emerging leaders from all areas of the community.

2. To provide opportunity for personal growth through the development of leadership skills, awareness and challenge.

3. To expand the vision and focus on vital issues affecting the community.

4. To break down barriers and encourage cooperation through networking.

5. To promote community support through a greater understanding of needs and opportunities for involvement.

6. To recognize that the L’Evate service area and Metropolitan Nashville work together as a seamless community.

ARTICLE III

GOVERNANCE

BOARD OF DIRECTORS

1. L’Evate will be governed by a Board of Directors consisting of the Officers and Board Committee Chairs. 
2. The officers shall be recognized as:  Board Chair, First Chair, Second Chair, Immediate Past Chair, Treasurer, Secretary and Executive Director.
3. The Board Chair will appoint Task Force Chairs and Ex-Officio Board Members in order to best serve the interest of the organization.
4. The Board of Directors shall oversee the operation of L’Evate.
EXECUTIVE COMMITTEE

1. The Executive Committee shall consist of the Board Chair, First Chair, Second Chair, Immediate Past Chair, Secretary and Treasurer. Its action is subject to review and approval by the board. The Executive Committee shall meet at least quarterly.  

2. The Executive Committee shall perform an annual review of the Executive Director. The Executive Committee shall have the authority to hire or terminate employees as it deems necessary for the proper operations of the organization, including the Executive Director subject to approval by the board.

GOVERNANCE OF THE BOARD OF DIRECTORS
1. The Governance Committee, which shall consist of the Immediate Past Chair (as Chair of Governance), First Chair, Second Chair, Executive Director and two Alumni members in good standing to be selected by the Chair, will  nominate a slate of no fewer than 14 and no more than 18 Officers and Board  Chairs.  Election shall be held at the May Board of Director’s Meeting.

2. In order to provide continuity in the leadership of the program, it shall be the intention of the Board of Directors to establish a formal ascension to the Chair of L’Evate.  During the nomination process, the Nominating Committee shall seek persons for Second Chair who have served at least one year on the Board and agree to ascend to the Chair position.

3. To be nominated for the Board of Directors, individuals should meet the following criteria:

a.
Members in good standing of the L’Evate or M3 Alumni.

b.
Recognized leaders who represent a variety of businesses and professions and are respected in their own areas of expertise.

c.
Leaders who demonstrate involvement and commitment to the program.

4. The Board shall take office July 1 and hold office for one year.  Vacancies may be filled by majority vote of the Board.

5. Members may serve on the board not to exceed six consecutive years with the exception of members who are on the Chair ascension path.

ARTICLE IV
 MEMBERSHIP CATEGORIES
1. Business Alumni is comprised of individuals who have successfully completed the Business program.

2. The Business Class is comprised of community individuals that includes a diverse group from various segments of the community.   These individuals will live and/or work in the community.
3. M3 Alumni is comprised of individuals who have successfully completed the M3 program.

4. The M3 Class (Modern, Mature & Motivated) is comprised of retired or semi-retired individuals who live in the community.

5. The YELL Class (Youth Excelling in Learning Leadership) is comprised of high school juniors who are selected by the schools to participate in a year-long program.

6. Life Membership must be approved by the Board and is an honorary position, which conveys lifetime membership, voting privileges and no assessment of dues or other participation fees.

ARTICLE V

PROGRAMS
BUSINESS

The L’Evate Business program provides participants with a comprehensive learning experience that focuses on major community issues, seeks to understand the present dynamics and examines possible innovative solutions to problem areas.
M3 LEADERSHIP
The M3 Leadership program provides participants with opportunities to network and find new ways to become involved in the community.  
YOUTH LEADERSHIP (YELL)

The Youth Leadership program provides the youth participants with insight into how our community functions, its cultural differences, and an opportunity to meet and network with community leaders.
ARTICLE VI

SELECTION

Participants are selected on their own merit through the application process conducted by the program’s Selection Committee.  The selection process consists of qualifying the candidate, a written application and an interview with the Selection Committee chosen from among Alumni in good standing.

TUITION

Tuition for all programs will be determined annually by the Board of Directors.  Tuition refunds will be governed by the Standing Rules.

ARTICLE VII
  INDEMNIFICATION
The corporation shall indemnify any and all persons who may serve or who have served at any time as directors or officers, their respective heirs, administrators, successors and assigns, against any and all expenses, including amounts paid upon judgments, counsel fees and amounts paid in settlement (before or after suit is commenced), actually and necessarily incurred by such persons in connection with the defense or settlement of any claim, action, suit or proceeding in which they, or any of them, are made parties or a part of which may be asserted against them or any of them by reason of being or having been directors or officers or a director or officer of the corporation, if such director or officer acted in good faith for a purpose which he reasonably believed to be to the best interests of the corporation and, in criminal actions or proceedings, in addition, had no reasonable cause to believe that his conduct was unlawful, provided that nothing herein contained shall create a right of indemnification inconsistent with or contrary to the Tennessee General Corporation Act or other applicable statutes.  

ARTICLE VIII
STANDING RULES

Standing Rules may be adopted, without previous notice, by majority vote at any Board meeting.  Standing Rules may be amended or rescinded by a majority vote of those present and voting at any Board meeting.  Standing Rules may be suspended at any one meeting by majority vote. 
ARTICLE IX
ORGANIZATIONAL POLICIES
Proposed policies must be submitted to the Board at least 10 days prior to a vote for approval.  Policies may be approved by a majority vote of the board.  Any amendments must be submitted at least 10 days prior to the board voting. Policies may be suspended at any time by a majority vote of the board. Organization policies will be made public to members and be retained within the Standard Operating Procedures Manual.

As a 501 © (3) organization that is exempt from income tax through the Internal Revenue Code, L’Evate may not participate in or intervene in (including the publishing or distributing of statements) any political campaign on behalf of (or in opposition to) any candidate for public office.  Nor may L’Evate lobby on behalf of any political issue or candidate.    
ARTICLE X
DISSOLUTION
In the event of dissolution, L’Evate will distribute its assets and properties in accordance with applicable Tennessee law.

ARTICLE XI
AMENDMENTS

These bylaws may be amended, repealed or new bylaws may be made and adopted at any meeting of the Board by a majority vote of those present and voting. All Board Members must be given a ten (10) day advance written notice of the proposed amendment.


Adopted

January 28, 1998


Last Amended

June 2015


Amended (format)
June 2019
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